RESOLUTION NO. _R-44-22

A RESOLUTION AUTHORIZING THE MAYOR TO EXECUTE A COLLECTIVE
BARGAINING AGREEMENT BETWEEN
THE METROPOLITAN ALLIANCE OF POLICE (MAP)
DARIEN CHAPTER #48
UNIT "B" - SWORN EMPLOYEES
AND THE CITY OF DARIEN
(MAY 1, 2022 THROUGH APRIL 30, 2026)

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DARIEN, DU
PAGE COUNTY, ILLINOIS, as follows:

SECTION 1: The City Council of the City of Darien hereby authorizes the Mayor to
Execute a Collective Bargaining Agreement between the City of Darien and the Metropolitan
Alliance of Police, Darien Chapter #48, Unit "B" - Sworn Employees (May 1, 2022 through April 30,
2026), a copy of which is attached hereto as “Exhibit A” and is by this reference expressly
incorporated herein.

SECTION 2: This Resolution shall be in full force and effect from and after its passage
and approval as provided by law.

PASSED BY THE CITY COUNCIL OF THE CITY OF DARIEN, DU PAGE
COUNTY, ILLINOIS, this 20" day of June, 2022

AYES: 6 — Belczak, Chlystek, Gustafson, Kenny, Sullivan, Vaughan

NAYS: 0O - NONE

ABSENT: 1 — Schauer




RESOLUTION NO. _ R-44-22

APPROVED BY THE MAYOR OF THE CITY OF DARIEN, DU PAGE COUNTY,

ILLINOIS, this 20" day of June, 2022.
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JOSEPH MARC}\IESE, MAYOR
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PREAMBLE

This AGREEMENT entered into by the City of Darien, DuPage County, Illinois,
hereinafter referred to as the CITY and the Metropolitan Alliance of Police Darien Chapter #48,
hereinafter referred to as the CHAPTER, is intended to promote harmonious and mutually
beneficial relations between the CITY and the CHAPTER, and sets forth herein the basic and full
AGREEMENT between the parties concerning rates of pay, wages and other conditions of
employment for full-time police officers, full-time police sergeants and probationary police
officers of the CITY, as defined herein below and hereinafter referred to as “members” or when
the context requires a singular noun, as “member.”

Whenever the male gender is used in this AGREEMENT it shall be construed to include
both males and females equally.

At times there is a distinction between members’ rank. In those times the word “officer”
or “sergeant” shall be substituted. Both officer and sergeant are members.

At times there is a distinction between organizational components (e.g. patrol, detective,
task force, School Resource Officer, etc.) and organization units (Field Training Officers, Canine,
etc.). When there is an issue regarding an organizational component and/or unit and a component’s
or unit’s name is used it should be interpreted that the issue applies to the component or unit and
not to all members.

When the term “Chief” is used it means the Chief of Police for the CITY.



ARTICLE |
RECOGNITION

Section 1.1.1 Recognition

Pursuant to an election and certification by the Illinois Labor Relations Board under Case
No. S-RC-9013 dated December 27, 1989 and the certification issued thereon to the CHAPTER
by the State of Illinois Labor Relations Board, the CITY recognizes the CHAPTER as the exclusive
bargaining agent for the purpose of establishing wages, hours and other conditions of employment
for all sworn full-time officers, sergeants and probationary officers within the police department
of the CITY as certified and described herein above.

None of the provisions of this AGREEMENT shall be construed to require either the CITY
or the CHAPTER to violate any Federal or State Laws. In the event any provisions hereof or
hereinafter stated shall conflict with any such law, such provision shall be modified to the extent
necessary to conform to said laws.

Section 1.1.2 Probationary Period

The CITY's Board of Fire and Police Commission (FPC) shall establish the probationary
period for officers. Nothing herein shall be construed to modify the FPC's authority to set or
modify probationary periods, provided that set probationary periods shall not exceed eighteen (18)
months from the date the officer completes his/her academy training.

During the probationary period, an officer who is subject to discipline, including discharge,
with or without cause has no recourse to the grievance procedure or any other forum within this
AGREEMENT. Probationary officers shall be entitled to all other rights, privileges and benefits
conferred by this AGREEMENT, except as provisioned throughout this AGREEMENT.

Section 1.1.3 Fair Representation
The CHAPTER recognizes its responsibility as bargaining agent and agrees fairly to
represent all employees in the bargaining unit, whether or not they are members of the CHAPTER.

Section 1.1.4 Chapter Officers
For purposes of this AGREEMENT, the term "CHAPTER Officers" shall refer to the
CHAPTER's duly elected President, Vice-President, Secretary, Treasurer and Sergeant at Arms.




ARTICLE II
UNION SECURITY AND DUES CHECK-OFF

Section 2.1.1 Dues Deductions

Upon receipt of proper written authorization from a member, the CITY shall deduct each
month's CHAPTER dues in the amount certified by the Treasurer of the CHAPTER from the pay
of all members who, in writing, authorize such deductions. Such money shall be submitted to the
Metropolitan Alliance of Police and the Darien Police Association within thirty (30) days after the
deductions have been made.

Section 2.1.2 Indemnity

The CHAPTER hereby indemnifies and agrees to save the CITY harmless against any and
all claims, demands, suits or other forms of liability that may arise out of, or by reason of, any
action taken or not taken by the CITY for the purpose of complying with the provisions of this
Article. The CHAPTER shall reimburse the CITY for all legal costs that arise out of, or by reason
of action, taken or not taken, by the CITY in compliance with the provisions of this Article. There
shall be no indemnification if the CITY initiates a challenge to the payments made under Section
2.1.1.

Section 2.1.3 Revocation of Dues
A member desiring to revoke dues checkoff may do so at any time upon a thirty (30) day
written notice to the CITY.

Section 2.2.1 Bulletin Boards
The CITY shall provide the CHAPTER with designated space upon which the CHAPTER
may post its official notices.

Section 2.3.1 Labor-Management Meetings

The CHAPTER and the CITY agree that, in the interest of efficient management and
harmonious employee relations, meetings will be held if mutually agreed. Labor-Management
meetings shall consist of the CHAPTER Board and responsible administrative representatives of
the CITY, as determined by the CITY. Such meetings may be requested by either party at least
seven (7) days in advance by placing in writing (e-mail) a request to the other for a Labor-
Management meeting. The party calling for the Labor-Management meeting shall expressly
provide a specific agenda for Labor-Management meetings. Labor-Management meetings times
and locations shall be mutually agreed upon.

Specific grievances being processed under the grievance procedure shall not be considered
at Labor-Management meetings neither shall negotiations for the purpose of altering any or all of
the terms of this AGREEMENT be carried on at Labor-Management meetings.

Attendance at Labor-Management meetings shall be voluntary on the member’s part.
Attendance at Labor-Management meetings shall not interfere with required duty time and
attendance, if during duty time, requires prior approval of the member’s supervisor.



ARTICLE Il
MANAGEMENT RIGHTS

Section 3.1.1 Management Rights

Except as specifically limited by the express provisions of this AGREEMENT the CITY
retains all traditional rights to manage and direct the affairs of the CITY in all of its various aspects
and to manage and direct its employees, including but not limited to the following: to plan, direct,
control and determine the budget and all the operations, services and missions of the CITY; to
supervise and direct the working forces; to establish the qualifications for employment and to
employ employees; to schedule and assign work; to establish specialty positions; to establish work
and productivity standards and, from time to time, to change those standards; to assign overtime;
to contract out for goods and services; to determine the methods, means, organization and number
of personnel by which such operations and services shall be made or purchased; to make, alter and
enforce reasonable rules, regulations, orders, policies and procedures; to evaluate employees; to
establish performance standards for employees; to discipline, suspend and discharge non-
probationary employees for just cause (probationary employees without cause); to change or
eliminate existing methods, equipment or facilities or introduce new ones; to determine training
needs and assign employees to training; to determine work hours (shift hours); to determine
internal investigation procedures; to take any and all actions as may be necessary to carry out the
mission of the CITY and the Police Department in the event of civil emergency as may be declared
by the Mayor, Chief, or their authorized designees, it is the sole discretion of the Mayor to
determine that civil emergency conditions exist which may include, but not be limited to, riots,
civil disorders, tornado conditions, floods or other catastrophes. In the event of such emergency
action, the provisions of this AGREEMENT, other than compensation provisions, may be
suspended, if necessary, provided that all provisions of the AGREEMENT shall be immediately
reinstated once the local disaster or emergency condition ceases to exist; and to carry out the
mission of the CITY.




ARTICLE IV
LAYOFF

Section4.1.1 Layoff

The CITY in its reasonable discretion shall determine when and whether lay-offs are
necessary. If the CITY so determines that these conditions exist members will be laid off as
provided in Illinois Compiled Statues 65 ILCS 5/10-2/1-1 to 18. All members shall receive notice
in writing of the layoff at least fifteen (15) days in advance of the effective date of such layoffs.

Section 4.1.2 Recall

Members who are laid off shall be placed on a recall list for a period of two (2) years. If
there is a recall, members who are still on the recall list shall be recalled in the inverse order of
their layoff, provided they are fully qualified to perform the work to which they are recalled
without further training.

Members who are eligible for recall shall be given fifteen (15) calendar days' notice of
recall. Notice of recall shall be sent to the member by certified or registered mail, return receipt
requested, with a copy to the CHAPTER. The member must notify the Chief (designee) of his/her
intention to return to work within seven (7) days after receiving notice of recall. The CITY shall
be deemed to have fulfilled its obligations by mailing the recall notice by certified or registered
mail, return receipt requested, to the mailing address last provided by the member. It is the
obligation and responsibility of the member to provide the Chief (designee) with his/her latest
mailing address. If a member fails to timely respond to a recall notice his/her name shall be
removed from the recall list.



ARTICLE V
NO STRIKE CLAUSE

Section 5.1.1 No Strike Clause

Neither the CHAPTER, nor any CHAPTER officers, agents, or members will instigate,
promote, sponsor, engage in or condone any strike, sympathy strike, secondary boycott, slowdown,
speed-up, sit-down, concerted stoppage of work, concerted refusal to perform overtime, concerted,
abnormal and unapproved enforcement procedures or policies or work to the rule situation, mass
resignations, mass absenteeism, or picketing which in any way results in the interruption or
disruption of the operations of the CITY regardless of the reason for so doing. Each member who
holds the position of CHAPTER officer or steward occupies a position of special trust and
responsibility in maintaining and bringing about compliance with the provisions of this Article. In
addition, in the event of a violation of this Section of this Article, the CHAPTER agrees to inform
its members of their obligations under this AGREEMENT and to direct them to return to work.

Section 5.1.2 No L ockout
The CITY will not lock out any members during the term of this AGREEMENT as a result
of a labor dispute with the CHAPTER.

Section 5.1.3 Judicial Restraint
Nothing contained herein shall preclude the CITY or the CHAPTER from obtaining
judicial restraint and damages in the event the other party violates this Article.

Section 5.1.4 Discipline of Strikers

Any member who violates the provisions of Section 5.1.1 of this Article shall be subject to
disciplinary action and statutory penalties. Any action taken by the CITY against any member
who participates in any action prohibited by Section 5.1.1 of this Article shall not be considered
as a violation of this AGREEMENT and shall not be subject to the provisions of the grievance
procedure.




ARTICLE VI
COMPENSATION

Section 6.1.1 Regular Compensation — Officers
Member compensation shall be paid according to Appendix A attached hereto and by
reference incorporated herein. Said compensation shall be effective retroactive to May 1, 2022.

Section 6.1.2 Longevity Pay — Officers

All officers shall receive an automatic increase of two percent (2%) to their yearly base
salary on the eleventh (11") through the eighteenth (18") anniversary of their date of employment.
All officers shall receive an automatic increase of six percent (6%) to their yearly base salary on
the nineteenth (19™) and all subsequent anniversaries of their date of employment.

The dates of employment for all members covered by this AGREEMENT are listed in
Appendix B, as amended from time to time, which is attached hereto and made part hereof.

Section 6.1.3 Laterally Hired Pay — Officers

The CITY in its discretion may determine to hire fully-certified full-time officers through
a process other than through the CITY’s Police Commission’s new officer hiring process. In such
case, the CITY may place such newly-hired officers at a starting pay up to and including Step 5
provided in this AGREEMENT.

In the event the CITY exercises this right, such officers shall be considered newly-hired
officers for all seniority-related matters provided for in this AGREEMENT, including but not
limited to, probationary period, vacation selection and shift selection.

Section 6.1.4 Regular Compensation — Sergeants

An officer promoted to sergeant after ratification by both parties of this 2022-2026
AGREEMENT shall serve a probationary period of at least one year and his/her probationary time
may be extended a second year based solely on the discretion of the Chief. If it is determined by
the Chief to return the sergeant to the rank of officer, the demotion is not subject to a grievance.
After completion of probation, the Chief may demote a sergeant to officer when the Chief has just
cause to do so.

If the probationary sergeant is returned to the rank of officer s/he shall not lose seniority due
to the time in rank as a sergeant.

A probationary sergeant shall be paid at the probationary sergeant pay according to
Appendix A. Once off probation the sergeant shall be paid at the sergeant pay rate in accordance
with Appendix A.

For transition purposes, any sergeant who, as of the date of this AGREEMENT, has less
than two (2) years in the rank of sergeant shall serve a probationary period of six months. Non-
probationary sergeants shall be paid at the sergeant rate of pay in accordance with Appendix A.



Section 6.2.1 Overtime Pay
Members overtime pay shall be paid at the rate of one and one-half (1 ¥2) times the members
current rate of pay.

Section 6.3.1 ICMA Savings Contribution

Members shall be allowed to participate in the CITY provided International City / County
Management Association (ICMA) program. All members shall be given matching funds up to
twelve hundred dollars ($1,200.00) per year.

Section 6.4.1 Other Compensation — OIC

Patrol officers, assigned as Officer in Charge (OIC), shall receive compensation equal to
seven percent (7%) of a probationary sergeant for each hour worked as an OIC. For example, year
2023 a probationary sergeant earns $59.76 an hour. OIC pay will be $4.18 per hour.

OIC pay shall not be retroactive.

Section 6.4.2 Other Compensation — FTO
Field Training Officers (FTO) overtime shall be calculated at %2-hour pay for each 4 hours
an FTO has a probationary officer assigned and performing FTO duties.

Section 6.5.1 Retroactive Pay
Any and all retroactive pay (regular hours and overtime) shall be distributed to members in
a lump sum on or before 30 days after the date of execution of this AGREEMENT.




ARTICLE VII
WORK HOURS

The parties agree to adopt a “12-hour” shift pattern as described in Articles VII and VIII for the
length of this contract. Management reserves the right to return to the previous 8-hour shift pattern
as described in the 2018-2022 Collective Bargaining Agreement, including all subsections,
including but not limited to personal days, vacation time, etc., upon 120 days’ notice.

Section 7.1.1 Work Hours Defined

"Hours worked" shall include all hours actually worked and any paid leave of absence
which shall include, but shall not be limited to, sick leave, vacation leave, holiday leave and
authorized paid time off.

Section 7.2.1 Regular Work Hours — Non-Patrol
All members, not assigned to patrol, shall work an eight (8) hour day, unless mutually
agreed to by members assigned the non-patrol component and the Chief.

Section 7.2.2 Regular Work Week / Payroll Cycle — Patrol
Members shall work 80 hours in a 14-day period (Payroll Cycle).

The workweek shall run Saturday to Friday with members’ working Day Shift beginning
their tour of duty on Saturday at 0600 hours and Night Shift beginning their tour of duty on
Saturday at 1800 hours, notwithstanding early car assignment or power shift assignment.

During a 14-day pay period members shall be scheduled for six (6) twelve (12) hour work
days and one (1) eight (8) hour workday. Only one (1) eight (8) hour workday shall be worked
per shift per day between the members assigned to the shift.

Members, except those working a Power Shift, shall be assigned a Squad. Squads are
assigned the following rotation of days to work and days off.

Squad A: 2-0n/2-0ff/2-0On/3-0ff/2-0On/2-0ff/1-0n
Squad B: 2-0ff/2-0n/2-0ff/3-0n/2-0ff/2-0n/1-Off
Power Shift: 5-0n/2 - Off

Section 7.2.3 Reqular Work Day — Patrol

Members, except those assigned to a power shift, shall work six (6) twelve (12) hour
workdays and one (1) eight (8) hour workday in a 14-day pay cycle. Members assigned to the Day
Shift, on his/her eight (8) hour workday, shall report for duty four (4) hours later (1000 hours) than
their normal shift start time. Members assigned to the Night Shift, on his/her eight (8) hour
workday, shall report for duty at their normal shift start time, but shall leave four (4) hours prior
(0200 hours) to their normal end time.

Members assigned to a Power Shift shall work an eight (8) hour workday.



Section 7.3.1 Overtime Work Hours
Any hours worked in addition to regular work hours shall constitute overtime.

Members who accept an overtime assignment are responsible for the entire length of the
assignment. If the member does not want to work the entire length of the assignment, the member
is responsible to fill the unwanted portion of the overtime assignment and must fill the remainder
of the overtime assignment according to the prescribed method below (e.g. affected shift, same
squad, by seniority).

Members on a definite court call (e.g. summary suspension hearing, subpoena, motion to
suppress hearing, traffic court, etc.) shall not be able to accept the assignment. Members on court
stand-by shall be eligible for overtime assignments.

The sergeant / Officer in Charge (OIC) filling a position shall make the offer of overtime.
The sergeant / OIC does not have to wait for a call back or a decision from a member. If no call
back or a decision made when the offer was given the sergeant / OIC shall move onto the next
member.

A forced member may find another member to take a portion or all of the overtime.

The Chief (designee) shall have the right to require overtime work. Except in
emergencies, such overtime assignments shall be as described in 7.3.2, 7.3.3 and 7.3.4.

Section 7.3.2  Scheduled Overtime Hiring
Scheduled overtime is any overtime to fill a patrol position with more than 12 hours of
notice prior to the position’s regular start time.

The length of the assignment for a Scheduled Overtime assignment within the Patrol
Division will generally be an eight or twelve hour block.

Scheduled overtime shall be filled from the following groups (in order):
1. Affected Shift / Same Squad in Seniority Order
2. Affected Shift / Opposite Squad in Seniority Order
3. Opposite Shift / Opposite Squad in Seniority Order
4. Opposite Shift / Same Squad in Seniority Order

For the purpose of hiring overtime the Power Shift officer shall be considered as a day shift
assignment. The Power Shift will be considered as Squad A on odd months and Squad B on even
months.

Scheduled overtime shall be filled based on the following criteria:
A. Sergeant Working
1. Officers shall be offered the overtime in the above group order.
2. If no officer accepts the overtime, it shall be offered to the sergeants in the
above group order.

10



3.

If no sergeant accepts the overtime, the overtime shall be ordered in basis of
reverse seniority of the available officers within the Patrol Division.

B. Sergeant Not Working

1.
2.

3.

Section 7.3.3

The overtime shall be offered to sergeants in the above group order.

If no sergeant accepts the overtime, it shall be offered to officers in above group
order.

If no officer accepts the overtime it will be ordered in basis of reverse seniority
of the available officers within the Patrol Division.

Non-Scheduled Overtime

Non-scheduled overtime is any overtime to fill a patrol position with less than twelve (12)
hours of notice prior to the position’s regular start time.

Non-Scheduled overtime shall be filled from the following groups (in order):

1.

On-Duty Shift

2. Affected Shift / Same Squad in Seniority Order

3. Affected Shift / Opposite Squad in Seniority Order
4,

5. Opposite Shift / Same Squad in Seniority Order

Opposite Shift / Opposite Squad in Seniority Order

For the purpose of hiring overtime the Power Shift officer shall be considered as a day shift
assignment. The Power Shift will be considered as Squad A on odd months and Squad B on even

months.

Non-Scheduled overtime shall be filled based on the following criteria, if the member is
available to work the scheduled hours:
A. Sergeant Working

1.
2.

3.

Officers shall be offered the overtime in the above group order.

If no officer accepts it the overtime it shall be offered to the sergeants in the
above group order.

If no sergeant accepts the overtime, the overtime shall be ordered in basis of
reverse seniority of the available officers within the Patrol Division.

B. Sergeant Not Working

1.
2.

3.

The overtime shall be offered to sergeants in the above group order.

If no sergeant accepts the overtime, it shall be offered to officers in the above
group order.

If no officer accepts the overtime it will be ordered in basis of reverse seniority
of the available officers within the Patrol Division.
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Section 7.3.4  Special Detail / Assignment Overtime

From time to time, the department may offer or require overtime assignments outside the
regularly scheduled patrol shifts, and that these assignments may require special training,
designation or knowledge (e.g., overweight truck enforcement, certified trainer, canine officer).
Assignments of this nature shall be assigned by seniority to the members designated as qualified
in the specialty by the Chief. If deemed necessary to fill an assignment with overtime the on-duty
sergeant/OIC shall be responsible for filling the shortage.

If the overtime assignment does not require special training or qualifications (e.g. extended
prisoner watch) it shall be offered to members by date of hire starting with the member with the
earliest date of hire and working down towards the member with the latest date of hire.

If no one volunteers for the overtime assignment, the overtime assignment shall be filled
by hiring an officer using reverse seniority within the patrol division.

Section 7.3.5 Overtime Eligibility

Members shall be eligible/offered overtime assignments when on regular scheduled days
off. Members cannot be forced for scheduled overtime or detail overtime assignments when
scheduled off on vacation days, with the exception of Section 9.4.1. Members cannot be forced
for overtime assignments when the member is on regular days off in conjunction with vacation
and/or personal time off.

Members scheduled to attend or conduct in-house training for Darien Police Officers (e.g.
firearms training) are eligible to be offered overtime on the shift following the shift that training
was conducted as long as they are available for the length of the assignment. This does not include
training by an outside vendor (e.g. NEMRT) whether or not the class was taught on-site or not.

Section 7.3.6 Call Back Overtime

Any member who is called back to work on an assignment which does not continuously
precede or follow a member’s regularly scheduled working hours shall be compensated a minimum
of two (2) hours for each call back or the actual time worked, whichever amount is greater. Call
back overtime does not apply to members who voluntarily accept a portion of an overtime
assignment from another member as outline in Section 7.3.2 or 7.3.3.

Section 7.3.7 Court Overtime

Members required to attend court on off-duty time shall be compensated with a minimum
of two (2) hours overtime pay per day or the actual time worked at overtime rate, whichever is
greater, for such court appearance.

Any member who is required to standby for court appearance on off-duty time shall receive
as compensation one (1) hour overtime pay per day for said standby. The standby hour shall be
designated as from 1130 to 1230 hours. Hours compensated as standby shall not be counted as
hours worked and further, the member is not entitled to compensation unless the standby is
authorized by the Chief (designee).
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Section 7.3.8 Meeting Overtime

Any member required to be at a departmental meeting during off hours shall be
compensated for actual time attending said meeting with a minimum of two hours (2) of
compensation.

Section 7.3.9 Compensatory Time

In lieu of overtime pay, a member may earn compensatory time at a rate equal to one and
one-half (1 %2) hours for each overtime hour worked in accordance with the provisions of Section
7.3.1.

Members may accumulate up to one-hundred and sixty (160) hours of compensatory time.
Any compensatory time in excess of one-hundred and sixty (160) hours will be paid to the
employee.

Upon termination of employment, members shall be paid all accumulated compensatory
time at the member's rate of pay at time of termination.
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ARTICLE VI
SCHEDULES

Section 8.1.1 Patrol Shift Scheduling
There shall be three patrol shifts. Members shall be assigned to one of the three patrol

shifts:

Day Shift: 0600 Hours to 1800 Hours
Night Shift: 1800 Hours to 0600 Hours
Power Shift: 1200 Hours to 2000 Hours

Member(s) assigned to the Power Shift may have their hours and/or days off altered by the
CITY with a ten-day notice. The member can waive the ten-day notice. Changes to the Power
Shift hours worked or days off shall be altered based on call volume that may be influenced by
seasonality or by crime pattern.

Section 8.1.2 Patrol Shift Scheduling — Beginning of Year
Shift assignments (roster) shall be posted by October 1% of the prior year.

Shift selections shall be completed by October 15™.

Sergeants shall pick first in seniority order having one sergeant on each squad (1A, 1B, 2A
& 2B). Officers shall pick in seniority order once sergeants have selected their shift, squad and
eight (8) hour day. Members shall pick their shift, squad and 8 hour day from the available slots
on the roster.

Members assigned to the specialties of SWAT and K9 cannot be on the same shift / squad.
During shift picks, a member assigned to SWAT or K9 shall not select a shift / squad where either
a SWAT or K9 member has selected.

Section 8.1.3 Patrol Shift Scheduling — Changes During the Year

The CITY may move personnel any time throughout the year when more than one position
needs to be replaced. For example, two positions are open by attrition or other means, the CITY
may move a person from one shift and or one squad to another for more balanced staffing.

Changes shall be made first by seniority asking for a member who voluntarily wants to
move. If no one volunteers, the member with lowest seniority shall be moved to the opening.

If a member opts to change his/her shift and/or squad during the year s/he shall not take
his/her scheduled time off with him/her. The member therefore shall pick benefit time (vacation,
personal days, etc.) from available dates on the shift and/or squad to which s/he is being moved.
If the CITY moves a member during the year the member shall take his/her scheduled time off
with him/her.
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Section 8.1.4 Patrol Shift Scheduling — Picking During the Year

If a position becomes available whether on a squad and/or shift, that squad and/or shift
position shall be filled by seniority with the most senior officer having the option to move to that
open shift and/or squad. Then through seniority, any openings shall be filled as they become
available until all openings are filled. For example, if an opening occurs on Day Shift / Squad B
the most senior patrol officer shall be offered the position first then continuing in descending
seniority order until the squad / shift position is filled and any other openings created by the move
are filled.

If an officer, moves from one squad to another or one shift to another s/he shall not bump
an officer already on the shift and/or squad from pre-selected vacation or other type of time off.

Members assigned to the specialties of SWAT and K9 cannot be on the same shift / squad.
During shift picks, or selections throughout the year, a member assigned to SWAT or K9 shall not
select a shift / squad where either a SWAT or K9 member has selected, unless otherwise approved
by the Chief.

In order to balance shifts and provide for appropriate staffing, the CITY may move the
least senior officer from one squad to another squad or one shift to another shift. If that is done,
the member shall be allowed to take his/her paid time off with them to the new shift and/or squad
and not bump a member who is already on the shift and/or squad.

Section 8.1.5 Patrol Shift Scheduling— FTO

Field Training Officers (FTO) shall select their shift, squad and eight hour day within the
other requirements of this AGREEMENT. However, when assigned a probationer who needs a
rotation to a shift without an FTO, management reserves the right to transfer an FTO to an
appropriate shift and squad for the duration of the probationer’s step of training and any
Performance Improvement Plans (PIP) extensions. However, the FTO shall not be forced to an
opposing shift and squad to satisfy more than one PIP for the same probationer.

The FTO coordinator shall schedule a complete probationer cycle (four steps) prior to the
beginning of in-house training. If in the scheduling a gap in FTO assignment is identified, the
FTO coordinator shall seek a volunteer to move to the appropriate shift and squad to enable training
the probationary officer (e.g. Shift 1, Squad A to Shift 2, Squad A or Shift 1, Squad B to Shift 2,
Squad B). The FTO coordinator shall also seek an individual from the shift and squad the FTO is
being transferred to who will move to the FTO’s shift and squad until that portion of the
probationer’s schedule is complete. Absent a volunteer, the CITY shall force a temporary transfer.

When determining who to transfer the Field Training and Evaluation (FT&E) coordinator
shall go in reverse seniority. However, there is a possibility that the least senior officer has
sufficient amount of benefit time scheduled that moving the officer is impractical and the FT&E
Coordinator shall select the next least senior officer.
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Section 8.1.6 Patrol Shift Scheduling — Time Off
Only one (1) member may have off on any combination of time off per shift, per squad.
Training, sick, light duty and unpaid leave will not affect someone taking time off.

The holiday hours shall be 0600 hours beginning on the calendar day of the holiday and
the 24 hours of the holiday shall continue to 0600 hours the following day. There shall be two
exceptions to this period, they are; early car assignments and shift preparation.

Officers assigned to early car shall have their holiday time commence at 0500 hours on the
calendar day of the holiday and end at 0500 hours on the calendar day after the holiday. Officers
assigned to early car shall not be eligible for the holiday overtime (double time) from 0500 hours
to 0600 hours on the calendar day following the holiday.

Sergeants or Officer-In-Charge shall have their holiday time for shift preparation start at
0545 hours on the calendar day of the holiday for dayshift and 1745 hours on the calendar day of
the holiday for night shift.

The parties agree that scheduled shifts shall not be changed to avoid the payment of
overtime.

Section 8.1.7 Patrol Shift Scheduling — OIC
The minimum length for an Officer in Charge (OIC) assignment shall be two (2) hours.

An officer assigned to early car shall not be assigned as an OIC.

The OIC assignment shall be selected first in order of rank from the last available sergeant’s
promotional list whether said list is expired or not. If no officer is available from the sergeant
promotional list, the OIC assignment will be made by the on-duty supervisor.

Section 8.1.8 Patrol Shift Scheduling — Early Car

In order to have shift coverage during periods of shift change there shall be an “early car.”
Members assigned early car shall report one (1) hour prior to the normal shift start time and leave
one (1) hour before the end of normal shift time. Each shift shall have a minimum of one early
car every day.

Sergeants shall schedule the early car by month to the most senior officer on the shift /
squad wanting the early car position. On days where the officer accepting the early car assignment
is unavailable for the early assignment, the sergeant shall offer it to the remaining officers on the
shift by seniority. The least senior available officer will be forced to accept the early car
assignment if no member voluntarily accepts the early car assignment.

Sergeants shall complete early car assignments ten (10) days prior to the start of the

calendar month. An officer scheduled to work Shift 2 shall not work an early car assignment on
the same date s/he is scheduled to attend traffic court.
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Section 8.1.9 Patrol Shift Scheduling — Training

As a rule members shall not be scheduled overtime to attend training, instead adjustments

to the schedule shall be made as follows:

1.

If the training day falls on the member’s eight (8) hour work day the member shall be
assigned training. Any additional compensation (travel time, etc.) shall be implemented in
accordance with 12.1.2 of this AGREEMENT.

If the training date falls on the member’s twelve (12) hour work day the member shall be
assigned training for eight hours. Any additional compensation (travel time, etc.) shall be
implemented in accordance with 12.1.2 of this AGREEMENT. In order to balance out the
four remaining hours the member’s sergeant shall assign four additional hours to the
member’s eight-hour workday within the same pay period.

If the training day falls on a member’s day off s/he will have his/her eight (8) hour workday
off in lieu of him/her training on a day off. Any additional compensation (travel time, etc.)
shall be implemented in accordance with 12.1.2 of this AGREEMENT.

If the training is a full week the member shall be assigned to five (5) eight (8) hour
workdays with Saturday and Sunday off. Depending on the week (long 44 hours or short
36 hours) the member shall be assigned four (4) additional hours or four (4) less hours
during the second of the two-week pay cycle for a total of 80 hours during the two week

pay cycle.

If the training is multiple days, but less than a full week the sergeant shall balance a 44 or
36 hour work week (depending on the cycle) so the member has an appropriate number of
hours to equal an 80 hour pay cycle.

When adjustments are made the sergeant shall give deference to the member’s request

unless the member’s request places an undue burden on the manning of the shift.

Section 8.2.1 Scheduling — In-House Training

There shall be two training dates in January, February, March, November and December.

Patrol members shall be assigned to a common in-house training date and receive an e-mail notice
of the date at least 30 days in advance of the date. When scheduled to a training date patrol
members shall be off on their normal eight-hour workday during that pay period.

Section 8.2.2 Scheduling — Darien Fest

Once the dates of Darien Fest have been announced, members whether assigned to patrol

or a non-patrol assignment shall not use Paid Time Off during the days of Darien Fest.
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Section 8.3.1 Shift Trades

Members shall be permitted to exchange shifts on a daily basis with another member
subject to the approval of the Chief (designee) provided the change does not result in additional
overtime compensation being paid to any of the members involved in the shift change.

If either member involved in a shift change fails to report for duty without cause, and
his/her failure to report for duty results in overtime being paid to any member, the Chief shall have
the discretion, in addition to departmental discipline, to address this conduct in the following
manner:

First Offense: Written Warning

Second Offense: Written Warning or Suspension of the right to exchange shifts for no

longer than six (6) months.

Third Offense: ~ Written warning or Suspension of the right to exchange shifts for no

long than twelve (12) months.

The above offenses must all occur within one (1) rolling year and the Chief must apply any
corrective measures on a consistent basis.

Monthly shift trades must be between members of the same rank (e.g. officer with officer,
sergeant with sergeant).

In lieu of a shift exchange where one member is working for another member and at a later
date the member who was off repaying the member who had worked by working for him/her the
members can exchange a work day for an equal amount of compensatory time.

Once compensatory time has been approved another member is not allowed to work the
approved hours thereby banking the compensatory time.

Members are not allowed to “bank™ owed days. The intent of this section is to allow an
exchange of work day and work day or work day and compensatory time between members in
order to have time off. Therefore members cannot have an “I owe you” in exchange of the time
off.

Section 8.4.1 Work Breaks

Breaks may be taken at the discretion of the supervisor, for reasonable intervals, at
reasonable times, and with such other units as the supervisor may deem reasonable. The supervisor
shall ensure that adequate coverage exists at all times during break periods. The break period is
considered on-duty time, and personnel are considered to be available for any assignment during
any break period, including all calls within their beat.

Every attempt shall be made to have patrol members have a sixty (60) minute paid meal
period.

18



Section 8.5.1 Scheduling Committee
The parties agree that once during the lifetime of the CBA they shall form a committee to

evaluate and possibly implement a new schedule. Said committee shall be comprised of the Chief,
Deputy Chief, one (1) sergeant and two (2) officers. The sergeant and the two officers shall be
selected by members of the CHAPTER. Said committee’s decision shall be by unanimous vote.
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ARTICLE IX
VACATION

Section 9.1.1 Vacation Eligibility and Allowances
Members shall be eligible for paid vacation time after the completion of six months of
continuous full-time employment.

After two (2) years of service, vacation time may be taken at any time during the calendar
year in which they are earned.

Subject to the approval of the Chief (designee), a maximum of 40 hours of vacation time
may be carried over to the following calendar year. When the member has carried vacation time
to the following year, the member must use the vacation time or, where applicable, request to be
reimbursed for that time, in the first quarter of the year or the vacation time carried over shall be
lost.

If a member does not work the entire time to earn the vacation time after s/he has taken
them, the member shall repay the CITY for those vacation days not earned.

Section 9.1.2  Vacation Scheduling

During the regular time to select vacations “Vacation Selection Phase” (October 16 through
November 1st) members shall select their vacation in either the two day block (20 — 24 hours
depending on 8 hour day), or the three day block (32 — 36 hours depending on the eight hour day)
by seniority within their assigned Shift and Squad. A “block” is the workdays between a member’s
regular days off.

Vacations taken in blocks shall include the days off before and after such vacation.
Members shall select at least 80 hours of vacation time in the calendar year.

Members are not mandated to select their vacation time during the Vacation Selection
Phase, but may opt to schedule all or a portion of their vacation hours after January 1. However,
vacation time not selected during the Vacation Selection Phase shall be on a first come first serve
basis, not seniority, on or after the first workday of the new schedule and on a first come first serve
basis.

Members with more than 80 hours of vacation time may opt to use up to 48 hours in daily
increments (8 or 12 hour). Members with 80 hours of vacation time shall select at least one three
day block or two, two day blocks and may opt to use the remaining vacation hours in daily
increments (8 or 12 hour).

Vacations picked on a daily basis shall be picked on or after the first workday of the new
schedule and on a first come first serve basis.
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If a vacation is picked prior to January 1 and the member opts to rescind his/her vacation
after January 1 the newly available vacation time shall be picked by seniority within the shift and
squad. The member shall give the CITY two weeks’ notice of the pending withdrawal of vacation
and the CITY shall post the opening at least one week in advance.

Members shall only pick vacation time prior to January 1. After January 1 compensatory
time, vacation time not encumbered, personal time can be selected on a first come first serve basis
on the next workday. Members shall be allowed vacation time off in accordance with Police
Department manpower requirements.

Section 9.1.3 Vacation Payout

Upon retirement from the Darien Police Department 100% of a member’s monetary value
of accrued, yet unused vacation time, shall be deposited into the CITY’s, International City /
County Management Association (ICMA), Health Insurance plan. All the same rules regarding
pre-taxed income applies to the vacation time as it does sick time.

The monetary value shall be calculated by multiplying the accrued, unused vacation time
by the member’s hourly wage upon retirement. For example, a member has 48 hours of unused
vacation time upon retirement. The member’s wage at retirement is $53.58. Thus $2,571.84 would
be paid into the member’s ICMA Health Insurance plan to be used to pay health insurance related
costs (e.g. premiums, co-pays, etc.). Members should review the plan for what is included and
what is excluded.

Section 9.2.1 Vacation Pay
The rate of vacation pay shall be the member’s regular straight-time rate of pay in effect
for the member’s regular job classification at the commencement of the vacation period.

Section 9.2.2  Vacation Buy Back
Members shall use two (2) weeks of vacation time for time off work. Any vacation time

banked over the two weeks may be paid out at the member’s regular rate of pay with the approval
of the Chief (designee).
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Section 9.3.1

Vacation Accrual Schedule

Vacation leave shall be earned during the employment year, anniversary date to
anniversary date, (anniversary date shall mean date of hire) at the following rates:

One Week:

One Week:

Two Weeks:

Three Weeks:

Four Weeks:

Five Weeks:

Section 9.3.2

Six (6) months of service to the CITY for a period of time prior to each member’s
anniversary date in the year in which the vacation is to occur.

After 12 months of service, one additional week is earned. (The first earned week
may be held over and be taken after the additional week is earned.)

Two (2) or more full years of service to the CITY for a period of time prior to each
member’s anniversary date in the year in which the vacation is to occur.

Five (5) or more full years of service to the CITY for a period of time prior to each
member’s anniversary date in the year in which the vacation is to occur.

Ten (10) or more years of service to the CITY for a period of time prior to each
member’s anniversary date in the year in which the vacation is to occur.

Twenty (20) or more full years of service to the CITY for a period of time prior to
each member’s anniversary date in the year in which the vacation is to occur.

Vacation Accumulation During Layoff / Unpaid Leave

Vacation credit shall not be accumulated during any layoff period, nor shall vacation credit
be accumulated during an unpaid leave of absence.

Section 9.4.1

City Emergency

In case of an emergency, the City Administrator or Chief may cancel and reschedule any
or all approved vacation leaves in advance of their being taken, and/or recall any member from
vacation in progress.

22



ARTICLE X
HOLIDAY AND PERSONAL TIME

Section 10.1.1  Holiday Days
Members shall receive the following ten (10) days as holidays:

New Year’s Day Labor Day

Presidents’ Day Thanksgiving Day

Easter Sunday Day after Thanksgiving Day
Memorial Day Day before Christmas
Independence Day Christmas Day

Members assigned to work patrol, holidays shall be scheduled on the actual date of the
holiday, not the day it is observed. For members, not assigned to the patrol division, holidays shall
be scheduled on the date the holiday is observed.

Section 10.2.1  Holiday Extra Pay

Patrol members who work a holiday shall be paid twice his/her regular rate of pay. For
example, if working a 12-hour shift s/he shall be paid 24 hours, if working an 8-hour day shall be
paid 16 hours. If the officer used compensatory time, sick time etc. and only worked 6 hours s/he
would be paid 12 hours.

Section 10.2.2  Holiday Stipend

Bargaining unit members whether on-duty or off-duty (regular day off or benefit time) on
a holiday shall be paid an eight (8) hour stipend. The holiday stipend shall not be retroactive for
non-patrol members, but shall begin the first holiday following City Council approval of this
AGREEMENT.

Section 10.3.1  Holiday Scheduling and Pay

Members scheduled to work on a holiday shall do so. Any member taking an unexcused
absence on the day before or after a holiday shall not be paid for that holiday. Non-patrol members
(e.g. detective, school liaison, Task Force, light duty, etc.) shall be scheduled off for the CITY
holiday and shall receive his/her regular pay.

Members who work a holiday, either regularly scheduled hours or overtime, compensation
will be at two (2) times the member’s hourly rate for each hour worked.

Section 10.4.1  Personal Days

Members shall receive sixteen (16) hours in their personal time bank on January 1% of each
year of this Agreement. Personal time may be used in four (4) hour blocks. Personal time shall
be used either as a whole day or as a partial day. If used as a partial day the member shall use
personal time at either the beginning or end of his/her shift, not during the middle of a shift.

If a member does not use his/her personal day(s) during the year earned, the unused
personal day(s) will be credited to that member’s sick leave bank on January 1% of the following
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year.
ARTICLE XI
LEAVE OF ABSENCE

Section 11.1.1  Absence from Work
Members shall report all absences from work to the supervisor in charge prior to the
assigned working shift.

Unauthorized absence from work shall be caused for disciplinary action.

Section 11.1.2  General Leave of Absence

A member, regardless of length of service or status, may be absent from work without pay
and without losing fringe benefits for a period of thirty (30) days subject to written approval of the
Chief. In no case shall benefits accrue to the member while s/he is on leave of absence beyond
thirty (30) days.

Section 11.2.1  Sick Leave

Sick leave with pay is provided as a benefit in recognition that members do contract various
illnesses or become injured from time-to-time. When sick or injured members financial resources
may be diminished if pay is discontinued. In addition, it may not be in their best interest or the
health of other individuals for members to work while sick or injured.

Section 11.2.2  Sick Leave Accrual

The sick leave benefit shall be accrued at a rate of eight (8) hours after each full month of
service. Members shall not accrue more than 1,200 hours. Sick pay shall begin to accrue from
the date of employment.

Section 11.2.3  Sick Leave Usage
Members shall be entitled to use sick leave due to any of the following:

a. Personal illness or physical incapacity;

b. Personal quarantine by a physician;

c. Personal maternity as directed by a physician;

d. Member’s immediate family member’s illness or injury (an immediate family
member shall be a spouse, parent, child, brother, sister, mother-in-law and
father-in-law); and

e. Any purpose within the guidelines of the Family Medical Leave Act.

Though a member shall start accruing sick time from the date of hire, s/he shall not be
entitled to take sick leave until after six (6) months of employment.

Sick time, if used, shall be taken in a minimum of four (4) hours.
Members using sick leave shall debit his/her sick bank at the same amount of time taken

sick. For example, a member takes sick leave on his/her 12-hour work day 12 hours of sick time
shall be removed from his/her sick time bank. When a member uses leave on an 8-hour work day,

24



eight (8) hours shall be deducted from his/her sick time bank.
Section 11.2.4  Sick Leave Reporting

Any use of sick leave must be reported to the Chief (designee) not less than one (1) hour
before the start of the member’s shift. A late report of illness / injury may be approved by the
Chief.

A failure to properly report an illness / injury shall be considered as absence without pay.

Section 11.2.5  Sick Leave Verification

Any member who called off work due to illness / injury for three days or more shall submit
a physician verification of an illness / injury. For privacy concerns the member may skip the chain
of command and provide the verification directly to the Chief in a sealed envelope. After the Chief
is satisfied with the verification, s/he shall destroy the notification. For purpose of determining
consecutive sick days of three days or more any time off in the middle of sick days shall not be
considered. For example a member is sick two days has two regular days off and is sick on the
day s/he is to return shall be considered three days sick and requires a doctor’s verification.

Failure to provide verification of an illness / injury on the date returning to work shall be
considered as absence without pay.

Section 11.2.6  Sick Leave Transfer

Members may transfer credit of earned sick time to another member with the approval of
the Chief. Approval of sick leave transfer shall not be unreasonably withheld and shall be allowed
under the following conditions:

a. the affected member has exhausted all of his/her own sick leave;

b. the affected member has exhausted all of his/her paid time off (vacation, personal days,

etc.) as well as compensatory time;
c. no more than 30 days may be transferred; and
d. the affected member has a serious illness or injury as determined by the Chief.

Section 11.2.7  Sick Leave Bonus

Upon each five (5) consecutive years of perfect attendance, a member shall be given a
bonus of five (5) days salary. A member shall be allowed up to five (5) excused absences during
this period and still remain eligible for the bonus. The member’s date of hire anniversary is the
start and finish date of the five (5) year periods. Any transfer of sick day credit to another officer
will not affect the eligibility for the bonus.

Section 11.2.8  Sick Leave Payout

Any member who retires from employment with the Darien Police Department after at
least twenty (20) years of service shall be paid 50%, one half (*2), of his/her unused sick leave at
his/her salary at time of retirement with a maximum payout of seventy-five (75) days.

The CITY, upon retirement of a member shall deposit the monetary value of their sick time
bank into an account to pay for CITY Health Insurance on a pre-tax status, per Internal Revenue
Service (IRS) regulations.
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Section 11.3.1  Funeral Leave

Time lost from scheduled work due to a death in the member’s immediate family shall be
paid at the member’s regular base rate. Such time off shall not exceed three (3) consecutive days,
one of which days shall be the day of the funeral. The member must notify his/her immediate on-
duty supervisor prior to taking any time off for funeral leave.

The immediate family is defined as the member’s spouse, child (natural or adopted),
mother, father, brother, sister, aunt, uncle or grandparent, mother-in-law, father-in-law, brother-
in-law, sister-in-law, or any relative residing in the member’s residence for at least ninety (90)
days preceding death.

In the event of the death of a spouse, child or parent, the member may use up to two (2) of
his/her accrued sick days to extend the funeral leave with approval of the Chief (designee).

Section 11.4.1  Military Leave

A member shall be entitled to a military leave of absence without pay while serving with
the Armed Forces of the United States. Such member shall, upon honorable discharge from
Military Service be returned to the same position or one of like seniority status and pay. Such
person shall apply for re-employment within thirty (30) days after separation from active duty and
shall report for work within sixty (60) days after separation from active duty. Should a member
already on military leave voluntarily reenlist or voluntarily extend his/her period of military
service, military leave for that member shall be terminated.

A member shall be entitled to military leave without pay as a member of an organized
reserve unit of the Armed Forces of the United States should such unit be ordered to active duty
in a time of National emergency.

A member shall be entitled to military leave as a member of an organized reserve unit of
the Armed Forces of the United States for training exercises. Leave of absence for military reserve
training exercises shall not exceed two (2) weeks in each calendar year without prior approval of
the Chief.

All military leave shall be subject to and in accordance with all applicable Federal Law and
the Illinois Serviceman's Employment Tenure Act (330 Illinois Compiled Statues 60/4).

Section 11.5.1  Jury Duty

Members are granted regular compensation for their regular work days when serving on
jury duty. Any compensation received as a result of serving on Jury Duty shall be signed over to
the CITY. Members shall turn in notice of Jury Duty on the first working day scheduled after
receipt of the notice to serve.
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Section 11.6.1 Maternity Leave

A pregnant member may work up until the birth of the baby as long as she has her
physician's permission and as long as her condition does not interfere with her work. The
physician’s permission must be in writing stating the date of beginning leave and filed with Chief.
A pregnant member may use her sick leave, as for any illness, to give birth or she may take leave
without pay if her sick leave, vacation and holidays are not available. Following the birth of the
baby, the member shall return to work as soon as her physician's approval is obtained and is in a
normal state of health such that she may carry a normal work load. Such approval shall be in
writing and filed with the Chief of her intention to return to work.
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ARTICLE XII
TRAINING AND EDUCATION

Section 12.1.1  On-Duty Training — At Police Department

Members assigned to in-house training, whether at the Darien Police Department or other
location such as the range, shall be given notice of such training by entry into the scheduling system
in compliance with Section 8.1.7.

When training inside or outside the Department by an outside provider members shall be
given as much notice as possible after the CITY receives notice from the training provider.

Section 12.1.2  On-Duty Training — Away from Police Department

Members attending departmental approved training sessions away from the Police
Department shall either be offered transportation to and from the training location, if available, or
shall be paid the prevailing mileage rate for the use of their own vehicle.

Members attending training away from the department shall be compensated for travel time
for all hours traveled as described below when the location of the training is outside the CITY.

When a member drives to a location directly from his/her home for the purpose of training,
s/he will be compensated for the time spent in excess of his/her normal commute to the Darien
Police Department. For example, if the officer’s normal travel time to work is one-half hour, and
the drive from his/her house to the training facility takes one hour and fifteen minutes, the officer
will be compensated for forty-five minutes of travel time for the travel time to and from the
assignment.

If the member’s total time attending training (including lunch and breaks) and the travel
time is less than or equal to eight hours, the member will receive eight hours pay. For example,
an officer travel time is 45 minutes longer than their normal travel time to work. The training time
is six hours that included a one hour lunch break. The total time is seven and one half hours. The
member will receive eight hours pay for the day.

If the time spent attending training (including lunch and breaks) and travel time exceeds
eight hours, then the member will be paid overtime for hours in excess of eight. For example, the
travel time was 45 minutes one way above his/her normal commute to the police department and
the training was eight hours the member worked nine and one-half hours (one and one-half hour
additional travel time plus eight hours actual training time). In that case, the member will receive
eight hours straight pay and one and one-half hours overtime.

Section 12.1.3  Off-Duty Training

Members attending training which is not required by the CITY but at the request of the
member shall do so on their own time and shall not be entitled to any compensatory time. The
transportation to and from these training sessions will be the member’s responsibility,
transportation may be provided utilizing a police department squad, but only with permission of
the Chief.
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A member who attends a police related training, on his/her own time, upon the direction
of the Chief, will receive one (1) hour pay for each hour spent attending training.

Section 12.2.1  Travel and Meeting Expense Allowances
The CITY shall, upon the Chief's approval, reimburse members for professional
conferences and training seminars, providing such funds are available.

Conventions, seminars, workshops, and conferences, generally of a national scope or
regional (multi-state), gathering of national groups may be attended by members if the gathering
of national groups is specifically related to his/her technical area. In all cases, specific approval is
necessary by the Chief.

Attendees may include members who can be shown to have an interest in the gathering
which directly relates to his/her area of work with specific approval of the Chief is necessary.

A member wishing to attend a conference or gathering at his/her expense must receive a
specific approval of the Chief to be away from his/her regular duties.

Any member attending any conferences, meeting, seminar or convention and being
reimbursed by the CITY or on CITY payroll is expected to conduct themselves in a manner as if
they were still at work. Any improper conduct will be treated as if it occurred during regular
working hours.

The Uniform and Appearance policy shall be applicable to training, meetings, conferences,
etc. Any member attending any conference, meeting, seminar or convention and being reimbursed
by the CITY is to submit paid receipts for reimbursable expenses. The CITY’s Treasurer will not
reimburse expenses which are not documented or which are unreasonable.

Section 12.3.1  Educational Incentive

Any member with at least two (2) years full-time experience with the CITY who enrolls in
accredited course of studies, in a law enforcement related curriculum, Accounting, Business,
Business Administration, Computers, Management, Finance, Public Administration, or Political
Science, English, Foreign Language, or any other studies approved by the Chief shall have the
tuition for such subjects or courses reimbursed in the following manner:

Grade of A or B: 50% reimbursement Grade of C: 25% reimbursement

All reimbursements to be made after completion of courses with no reimbursement for a
grade less than C or failure to complete the course. The reimbursement maximum of $1,500.00
for all grades received shall be the maximum benefit allowed for the term of this AGREEMENT.
Members who seek reimbursement for a particular course must, prior to enrolling in said course,
obtain the approval of the Chief that the course is eligible for reimbursement. In addition, any
member who does not remain in the employ of the CITY for at least two (2) years following the
completion of the curriculum (except when terminated by the CITY for cause), shall reimburse the
CITY’s tuition expenditure.
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ARTICLE Xl
GRIEVANCE PROCEDURE

Section 13.1.1  Grievance Definition
For the purposes of this AGREEMENT, a grievance is

a. any dispute or difference of opinion raised by a member or the
CHAPTER against the CITY involving the meaning, interpretation or
application of the provisions of this AGREEMENT; and

b. disciplinary disputes arising from suspension and termination.

Any dispute or difference of opinion concerning a matter or issue subject to the jurisdiction
of the Darien Fire and Police Commission (FPC) shall not be considered a grievance under this
AGREEMENT except for dispute or difference of opinion concerning discipline. See Article XV
Discipline.

Section 13.2.1  Grievance Procedures
It is mutually desirable and hereby agreed that all grievances shall be handled in accordance
with the following steps.

A member, with or without CHAPTER representative, who believes the CITY has violated
this AGREEMENT and/or made an inappropriate decision regarding discipline shall bring it to the
attention of his/her supervisor.

If the supervisor explains what occurred and the member is satisfied with the explanation,
or the supervisor, within his/her authority, “made the member whole” the grievance is complete.
The supervisor shall reduce the matter to writing (e-mail) and submit the information to the
grievant and the Chief,

If the supervisor explains what occurred and the member is not satisfied with the
explanation, or the supervisor, within his/her authority, cannot “make the member whole” the
grievant shall start with Step One. If a meeting with the member’s supervisor was not possible or
failed to occur the member may submit the grievance to the deputy chief and skip the supervisor
meeting.

STEP ONE: If the matter was not resolved at the supervisor level, the member, or a
CHAPTER representative, shall reduce the grievance to writing and submit the information to the
deputy chief within ten (10) calendar days of its occurrence. The deputy chief shall attempt to
adjust the matter and shall respond in writing to the grievant within ten (10) calendar days after
receipt of the written grievance.

If not adjusted in Step One, the grievance may be presented by the CHAPTER to the Chief
within ten (10) calendar days following the receipt of the deputy chief’s answer in Step One.

STEP TWO: The Chief shall attempt to adjust the grievance as soon as possible. Therefore
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s/he will schedule a Step Two Meeting with the grievant, CHAPTER representative, the supervisor
who made the decision within ten (10) calendar days after receipt of the written grievance from
the CHAPTER. The Chief shall render a decision, based on the written grievance and information
supplied during the Step Two meeting. The Chief shall reduce his/her decision to writing and
submit it to the CHAPTER, within ten (10) calendar days of the meeting. The Step Two meeting
shall be scheduled on the grievant’s duty time or reasonably before or after the grievant’s regularly
scheduled shift.

If the grievance is not adjusted in Step Two to the CHAPTER’s satisfaction, the grievance
may be submitted to the Mayor or his/her designated representative within five (5) calendar days
from the receipt of the Chief’s Step Two response.

STEP THREE: The Mayor / designated representative shall hold a Step Three meeting at
a mutually agreeable time and place for participants to discuss the grievance and hopefully come
to an equitable solution.

1. If a grievance is settled as a result of such meeting, the settlement shall be reduced to
writing and signed by the parties.

2. If no settlement is reached, the Mayor, / designated representative, shall give the
CHAPTER the grievant’s answer within ten (10) calendar days following the Step Three
Meeting.

If the CHAPTER is not satisfied with the decision of the Mayor / designated representative,
the CHAPTER may appeal the grievance to arbitration by notifying the Mayor in writing within
ten (10) calendar days after receipt of the Step Three response.

STEP FOUR: Grievances will not be submitted for arbitration unless it is sponsored or
backed by the CHAPTER.

Within ten (10) calendar days of receipt of such request for arbitration the CHAPTER and
the CITY shall jointly submit the dispute to the Federal Mediation and Conciliation Service
(FMCYS), if the FMCS is unavailable or unable to hear this dispute then the parties shall jointly
submit the dispute to the American Arbitration Association and shall request a panel of five (5)
arbitrators. Each party retains the right to reject one panel in its entirety and request that a new
panel be submitted. Both the CITY and the CHAPTER shall have the right to strike two (2) names
from the panel. The order of alternate striking shall be determined by a coin toss, with the losing
party striking the first and third names. The person remaining shall be the arbitrator.

The Arbitrator shall be notified of his/her selection and shall be requested to set a time and
place for the hearing subject to the availability of CHAPTER and CITY representatives. The
arbitrator shall fix the time and place of the hearing which shall be as soon as possible after his/her
selection subject to the reasonable availability of CHAPTER and CITY representatives.

The CITY and CHAPTER shall have the right to request the Arbitrator to require the
presence of witnesses or documents. Both parties retain the right to employ legal counsel.
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The power of the arbitrator shall be limited to the interpretation and application of the
written terms of this AGREEMENT. In no event may the terms and provisions of the
AGREEMENT be deleted, modified or amended by the arbitrator. S/He shall consider and decide
only the specific issue raised by the grievance as originally submitted in writing to the CITY, and
shall have no authority to make a decision on any issue not submitted to him/her. The arbitrator
shall submit in writing his/her decision within thirty (30) calendar days following the close of the
hearing or submission of briefs by the parties, whichever is later, unless the parties agree to an
extension. In the event the arbitrator finds a violation of the AGREEMENT, s/he shall determine
an appropriate remedy. The decision of the arbitrator shall be final and binding on the parties. No
decision or remedy of the arbitrator shall be retroactive beyond the period specified in Step One
of this grievance procedure.

Section 13.3.1  Fees and Expenses of Arbitration

The fee and expenses of the arbitrator and the cost of the written transcript, if requested by
both parties, shall be divided equally between the CITY and the CHAPTER. However, should
only one party request a transcript that party shall pay for the cost of the transcript.

Each party shall fully bear the expense of preparing and presenting its own case including
the costs of witnesses and other persons (not employed by the CITY) the CITY or CHAPTER
requires to attend the arbitration.

Section 13.4.1 Forms
The CITY shall furnish mutually acceptable grievance forms which shall be used by both
parties.

Section 13.5.1  General Rules

Any decision by the CITY not appealed by the member or the CHAPTER as provided
within the time limits specified in each step shall be considered settled on the basis of the latest
decision and shall not be subject to further appeal. Any grievance not answered by the CITY
within the time limits specified in each step shall be automatically appealed to the next step.
However, time limits at each step may be extended by mutual written agreement of the CHAPTER
and the CITY.

No matter or action shall be treated as a grievance unless a grievance is filed in accordance
with this Article.

No grievance settlement made as a result of the grievance procedure shall contravene the
provisions of this AGREEMENT.

Any time period provided for under the steps in the grievance procedure may be mutually
extended or contracted.
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Section 13.6.1  Notice of Union Representation

The CHAPTER shall certify to the CITY the names of those members who are designated
as representatives (stewards) for each shift and the Investigations Division. These members shall
be the only authorized members to function as representatives/stewards on each respective shift
and division, other than CHAPTER Executive Board members who are assigned to the respective
shifts or Division.

Section 13.7.1  Rights of Chapter
Nothing herein shall interfere with the rights of the CHAPTER as set forth in Section 6 (b)
of the Act.

ARTICLE XIV
NON-DISCRIMINATION

Section 14.1.1  Non-Discrimination

In accordance with applicable law the CITY and the CHAPTER agree not to discriminate
against any member covered by this AGREEMENT in a manner which would violate federal or
state laws on the basis of race, sex, creed, religion, color, marital status, age, national origin,
political affiliation and/or beliefs, mental and/or physical handicaps.

An alleged violation of this section shall be subject to the grievance procedure through
Step 3, but shall not be subject to arbitration Step 4.

Section 14.2.1  Chapter Activity

The CITY and CHAPTER agree that no member shall be discriminated against,
intimidated, restrained or coerced in the exercise of any rights granted by law or by this
AGREEMENT, or on account of membership or non-membership in the CHAPTER.
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ARTICLE XV
DISCIPLINE

Section 15.1.1  Procedure of Discipline

If the CITY has reason to discipline a member, police management will make every effort
to do so in a manner that will not unduly embarrass the member before non-management
employees or members of the public.

When any complaint, is made against a member and said complaint is not sustained for any
reason (e.g. unfounded, exonerated, or unsubstantiated), no reference of the complaint shall be
made to the CITY’s Board of Fire and Police Commissioners either verbally or in written form.
Such complaint will not be used in the determination of promotions or assignments.

Section 15.2.1  Jurisdiction of the Fire and Police Commission

Disciplinary action or termination are subject to the jurisdiction of the Board of Fire and
Police Commissioners (FPC) according to the applicable State law and below procedures. Notice
of disciplinary action shall be provided in writing to the member.

Nothing in this article shall be construed in such a manner as to make the reprimand,
suspension or discharge of a probationary officer the subject of a hearing before the FPC, or part
of the Grievance Procedure.

The following procedures will apply only to non-probationary members:

a. All discipline involving suspensions without pay of five (5) days or less shall be
appealable solely to the FPC. The FPC shall have no authority to increase the term
of the suspension issued by the Chief.

b. All discipline involving a proposed suspension of more than five (5) days, or
proposed termination shall be appealable at the member’s choice through this
AGREEMENT’s Grievance Procedure or through the FPC, but not both.

1. If the member elects to have the discipline reviewed through the
AGREEMENT’s Grievance Procedure, the Chief shall have the authority to
implement the contemplated discipline.

2. If the member opts to have the case heard through the FPC procedures
established in the FPC’s Rules and Regulations shall be followed.

c. Inthe event a complaint or charge is brought to the FPC by a party other than the
Chief, the FPC shall refer the matter to the Chief for his/her determination of
appropriate discipline, if any. Any appeal of such discipline shall be appealed in
the manner prescribed herein.

Section 15.3.1  Personnel File

The CITY agrees to abide by the lawful requirements of the Personnel Records Review
Act, 820 ILCS 40/. Brady related material shall be exempt from destruction, but after two years it
shall not be used in promotional considerations.
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ARTICLE XVI
INVESTIGATIONS CONCERNING OFFICERS

Section 16.1.1  Right to Investigate
The CITY agrees to abide by the lawful requirements of the Illinois Compiled Statutes,
Illinois Peace Officers Disciplinary Act (50 ILCS 725).

Section 16.1.2  Right to Drug & Alcohol Testing — Post-Shooting

As required by 50 ILCS 727/1-25, whenever a member discharges his/her firearm, causing
injury or death to a person or persons, the involved member must submit to drug and alcohol
testing. The testing must be completed by the involved member as soon as practicable after the
shooting, but no later than the end of the involved member shift.

The testing required by this section shall be considered a compelled test and shall be
performed by way of urinalysis.
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ARTICLE XVII
HEALTH, DENTAL, OPTICAL & LIFE INSURANCE

Section 17.1.1  Health Insurance

The CITY shall make available to all members health insurance substantially similar to the
coverage which is currently in effect. The CITY shall cover all members on its health program.
The CITY shall offer three levels of coverage: (1) Single, (2) Single Plus One and (3) Family.

Members contribution, if opting to have CITY medical insurance, shall be 20% of the total
premium for single coverage, single plus one coverage and family coverage.

Members contribution to health insurance shall not exceed that being paid by any other
CITY employees. The CITY reserves the right to self-insure and to change insurers and health
plans during the course of this AGREEMENT so long as the benefits and coverage sought are
substantially similar to those being currently offered. In the event the CITY changes coverage, all
members will be covered to the same extent as all other CITY employees.

If the CITY provides dental insurance to its other employees, it will offer the same program
to members.

Section 17.1.2  Continuation of Benefit

When a member is killed in the line of duty, the CITY will pay the full premiums for the
continuance of the then current health insurance for the spouse and minor children up to the age
of 18 for 24 months following the death of the member.

Section 17.1.3 115 Trust Plan

The CITY and CHAPTER agree to a joint labor-management committee consisting of the
Chief and Deputy Chief and two members of the CHAPTER to meet during the period of this
AGREEMENT to discuss the feasibility of a 115 Trust Plan and make recommendations for
implementation.

Section 17.2.1  Life Insurance
The CITY shall supply each member with term life insurance with a face amount equal to
the member’s gross annual salary.

Section 17.2.2  Death Benefits
The CITY agrees to pay to the surviving dependents of any member killed in the line of
duty a one-time payment of five thousand dollars ($5,000.00).

Section 17.3.1  Wellness Program

The CITY will reimburse members for the expense of a general physical exam up to $75.00
per calendar year. The physical exams shall include, but not be limited to, chest x-rays, blood
serum analysis and heart stress test or tread mill test and other such tests and exams which are
deemed reasonable.
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Section 17.3.2  Medical Examinations

Any medical testing or evaluations, except sick verification, required by the CITY shall be
arranged during the member’s normal work hours. The member shall be allowed to accomplish
the medical evaluation on the member’s allotted court time.

The CITY agrees to schedule one health fair annually. If a member is unable to attend the
health fair s/he is allowed to attend off-site.

The CITY shall be responsible for all costs of required tests and/or evaluations and
members shall not be required to pay any co-payment or deductibles, nor shall members be
required to use any of their health insurance benefits unless the affected member chooses to have
the test done on his/her own personal time at which the CITY shall reimburse the member only
the co-pay amount.

Section 17.4.1  Light Duty Assignments

Members who are injured or otherwise unable to perform his/her full-time duty will be
allowed, with a written physician's approval, the opportunity to work light duty. The opportunity
to work light duty is subject to the Chief's approval in accordance with the needs of the Department
and according to the applicable departmental policy.

The CITY and the CHAPTER agree that there shall be no pyramiding of benefits of light
duty assignments with workmen's compensation or other disability benefits.

ARTICLE XVIII
DISABILITY AND RETIREMENT BENEFITS

Section 18.1.1 Employee Disability

Non-retired and health insurance covered members who suffer an injury or sickness not
covered by Workman's Compensation shall be eligible for disability pay to the same extent that
the CITY provides such benefits to non-bargaining union members.
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ARTICLE XIX
UNIFORM BENEFITS

Section 19.1.1  Uniform Benefits
Beginning with the members second year of service with the Darien Police Department
s/he shall receive a clothing allowance as follows:

Contract Year Allowance
2022 - 2023 $900.00
2023 - 2024 $950.00
2024 - 2025 $1,000.00
2025 - 2026 $1,050.00

The uniform allowance payment will occur during the first check run following May 1% of
each year of this AGREEMENT.

Members must be working when the uniform payment is made — no proration.

Newly hired officers shall be equipped with uniforms and equipment by the CITY in
accordance with the list described in Appendix C which is attached hereto and part of hereof.
Equipment and uniforms issued to new officers will be returned to the CITY if the officer fails to
complete eighteen (18) months of service with the CITY.

The CITY agrees that subsequent to the original purchase of a ballistic vest, the CITY shall
replace the ballistic vest in accordance with National Institute of Justice standards at no cost to the
member. The Chief shall approve the vendors for vests.

Personal property required to be carried on duty, such as a watch, glasses, etc. shall be

repaired or replaced at a reasonable price in the event of damage pursuant to police effecting a
lawful arrest or becoming involved in a physical confrontation with a subject.
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ARTICLE XX
OFF DUTY EMPLOYMENT

Section 20.1.1 Employment Qutside Department

The Chief may restrict off-duty employment in the best interest of department operations.
Members may be allowed to engage in off-duty employment up to a maximum of twenty (20)
hours per week, subject to the prior written approval of the Chief (designee).

Section 20.1.2  Extra Duty Details

When the Department posts an extra duty detail, it will be filled by members on a first
come first serve basis. Any requests of the Police Department for extra duty details will be
forwarded to the CHAPTER Representative and the Chief (designee). Any member who accepts
an extra duty assignment and later rejects or declines it is responsible for finding a replacement.
Failure to do so will result in a member being ineligible for extra duty assignments for six (6)
months. Any member who works an extra duty detail shall be paid $37.50 per hour for all hours
worked on the detail.
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ARTICLE XXI
SENIORITY

Section 21.1.1  Seniority
Unless stated otherwise in this AGREEMENT, seniority shall be defined as an officer's
length of continuous full-time service with the CITY since the officer's last date of hire.

Unless otherwise stated herein, seniority of sergeants shall be defined as a sergeant’s
continuous full-time service in the rank of sergeant with the CITY. Should the situation arise when
sergeants are promoted on the same date, then and only then, shall seniority be redefined at the
continuous length of service since the date of last hire with the CITY.

Regardless of date of hire, a sergeant is always considered senior to an officer.

Section 21.1.2  Determination of Seniority

Seniority shall be determined by member’s length of service in the police department.
Time spent in the armed forces on military leave of absence and authorized leaves, not exceeding
thirty (30) days, and time loss due to duty related disability shall be included.

Section 21.1.3  Forfeiture of Seniority

A member forfeits his/her seniority rights upon separation from services due to dismissal,
layoff or retirement. Full seniority rights shall be reinstated provided that any member, who has a
break in service of more than one year, must successfully complete a retraining program prescribed
and approved by the Chief and at the CITY’s expense and under the following conditions:

a. A member retires due to a duty related disability and is later certified by the Police
Pension Board to be capable of resuming his/her duties and is returned to work by the
Chief.

b. A member is dismissed and later reinstated by a court of competent jurisdiction.

c. A member is separated due to a lay off or reduction in force and is later reinstated under
conditions provided in the Illinois Compiled Statutes.

Section 21.2.1  Maintenance of Seniority List

A current and up-to-date seniority list showing the names and length of service of each
member shall be maintained for inspection by members and shall be updated and distributed during
the weeks that include May 1 and November 1. This list is contained in Appendix B which is
attached hereto and made part hereof.
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ARTICLE XXIlI
BOARD OF FIRE & POLICE COMMISSIONERS

Section 22.1.1  Board of Fire and Police Commissioners

The parties recognize that the City of Darien Board of Fire and Police Commission has
certain statutory authority over members, including but not limited to the right to make, alter and
enforce rules and regulations and impose disciplinary sanctions except as described within the
Grievance Process and/or Disciplinary Procedures of this AGREEMENT.

ARTICLE XXI1I
SAVINGS CLAUSE

Section 23.1.1  Savings Clause

In the event any Article, Section or portion of this AGREEMENT should be held invalid
and unenforceable by any board, agency or court of competent jurisdiction, such decision shall
apply only to the specific Article, Section or portion thereof specifically specified in the board,
court or agency decision; and upon issuance of such a decision, the CITY and the CHAPTER agree
to notify one another and to immediately begin negotiations on a substitute for the invalidated
Acrticle, Section or portion thereof.

ARTICLE XIV
MAINTENANCE OF ECONOMIC BENEFITS

Section 24.1.1  Maintenance of Economic Benefits

All direct and substantial economic benefits which are not set forth in this AGREEMENT
and are currently in effect shall continue and remain in effect until such time as the CITY shall
notify the CHAPTER of its intention to change them. Upon such notification and if requested by
the CHAPTER, the CITY shall meet and discuss such change before it is finally implemented by
the CITY. Any change made without such notice shall be considered temporary pending the
completion of such meet and confer discussions. If the CHAPTER becomes aware of such a
change and has not received notification from the CITY, the CHAPTER must notify the CITY
within fourteen (14) days of the date the CHAPTER became aware of such change and request
discussions or such inaction shall act as a waiver of the right to participate in such discussions by
the CHAPTER. If no agreement is reached within thirty (30) calendar days after discussions begin,
CHAPTER shall have the right to refer the dispute over the change for Arbitration as set forth in
Section 1614 of the Illinois Public Relations Act; the parties agree that the CITY shall have the
right to temporarily implement the change during the period of said bargaining and article of
arbitration.
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ARTICLE XV
ENTIRE AGREEMENT

Section 25.1.1  Entire Agreement

This AGREEMENT constitutes the complete and entire AGREEMENT between the
parties and except as stated in Section 24.1.1 "Maintenance of Economic Benefits", concludes
collective bargaining between the parties for its term. This AGREEMENT supersedes and cancels
all prior practices and agreements, whether written or oral, which conflict with the express terms
of this AGREEMENT. If a past practice is not addressed in this AGREEMENT, it may be changed
by the CITY as provided in the management rights clause, Article I1l. The parties acknowledge
that during the negotiations which resulted in this AGREEMENT, each had the unlimited right
and opportunity to make demands and proposals with respect to any subject or matter not removed
by law or ordinance from the area of collective bargaining, and that the understanding and
agreements arrived at by the parties after the exercise of that right and opportunity are set forth in
this AGREEMENT.

Section 25.2.1  Ratification and Amendment

This AGREEMENT shall become effective June 20, 2022 after having been ratified by the
CITY Council and the CHAPTER and signed by authorized representatives thereof and may be
amended or modified during its term only with mutual written consent of both parties.
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ARTICLE XXVI
TERMINATION

Section 26.1.1 Termination ‘

This AGREEMENT shall be effective as of the day after it is executed by both parties and
shall remain in force and effect until April 30, 2026. It shall be automatically renewed from year
to year thereafter unless either party shall notify the other in writing at least sixty (60) days prior
to the anniversary date and not earlier than one hundred twenty (120) days that it desires to modify
this AGREEMENT. In the event that such notice is given, negotiations shall begin no later than
sixty (60) days prior to the anniversary date. In the event that either party desires to terminate this
AGREEMENT, then the benefits as described herein shall remain in full force and effect with no
diminution up to and until a new collective bargaining agreement shall be executed, and the party
wishing to terminate shall give notice at least ninety (90) days prior to the expiration date hereof
and not earlier than one hundred twenty (120) days.

Executed this June 20, 2022 after being reviewed and approved by the Mayor and CITY
Council.

METROPOLITAN ALLIANCE OF CITY OF DARIEN
POLICE. DARIEN CHAPTER #48

.« 4,———— Q""/Pﬁ C‘WW\F

Keith George, Jge Marchese
President M.A.P. ayor
. 7 il
T Ol S
£ M 11V I / AL
President Darien Police Chapter (/ny of Darien — /’/

p————
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APPENDIX A
WAGE SCHEDULE

All below salaries shall be retroactive for all hours compensated from 05/01/2022 and any
retroactive pay earned as a result of the above increases in wages and other benefits shall be paid
by the CITY to all current members and all former members who have retired or resigned in good
standing. Retroactive pay shall be in accordance with Section 6.6.1 of this AGREEMENT.

The hourly rate of pay is calculated based on dividing a member’s annual salary by 2080
hours. The hourly rate shall be carried out to the fourth decimal rounding up from the fifth decimal
regardless of standard mathematical rounding rules.

05/01/22 05/01/23 05/01/24 05/01/25
% Increase 4.000% 3.000% 3.000% 3.000%
Starting $ 74,031.47 $3559 $ 76,252.42 $36.66 $ 78,539.99 $37.76 $ 80,896.19 $38.89
1 Year $ 79,07486 $38.02 $ 81,447.11 $39.16 $ 83,890.52 $40.33 $ 86,407.24 $41.54
2 Year $ 84,118.28 $40.44 $ 86,641.83 $41.65 $ 89,241.08 $42.90 $ 91,918.31 $44.19
3 Year $ 89,161.68 $42.87 $ 91,836.53 $44.15 $ 94,591.62 $45.48 $ 97,429.37 $46.84
4 year $ 94,205.04 $45.29 $ 97,031.19 $46.65 $ 99,942.13 $48.05 $102,940.39 $49.49

5 year $ 99,248.46 $47.72 $102,22591 $49.15 $105,292.69 $50.62 $108,451.47 $52.14
6 year $104,291.86 $50.14 $107,420.61 $51.64 $110,643.23 $53.19 $113,962.53 $54.79
7 year $109,335.24 $52.57 $112,615.30 $54.14 $115993.76 $55.77 $119,473.57 $57.44
11 year $111,521.95 $53.62 $114,867.60 $55.22 $118,313.63 $56.88 $121,863.04 $58.59
19 year $115,895.36 $55.72 $119,372.22 $57.39 $122,953.38 $59.11 $126,641.98 $60.89

05/01/22 05/01/23 05/01/24 05/01/25
% Increase 4.000% 3.000% 3.000% 3.000%
Probationary Sergeant  $133,841.54 $64.35 $137,856.79 $66.28 $141,992.49 $68.27 $146,252.27 $70.31
Sergeant $135,652.12 $65.22 $139,721.68 $67.17 $143,913.33 $69.19 $148,230.73 $71.26

In light of the current unprecedented inflation and related economic political uncertainty, years
two (05/01/23), three (05/01/24) and four (05/01/25) is dependent on Consumer Price Index —
Urban results for the 12 month period ending in March. CPI-U means the U.S. Department of
Labor Consumer Price Index for Chicago, Naperville & Elgin.

1. If the CPI-U for the preceding 12 month period ending March 31, 2023, March 31,
2024, or March 31, 2025 is 5% or greater, the wage increase for the next contract year
shall be 4%.

2. If the CPI-U for the preceding 12 month period ending March 31, 2023, March 31,
2024, or March 31, 2025 is less than 5%, the wage increase for the next contract year
shall be 3%, even if the CPI-U for the 12 months (ending in March) preceding that
contract year falls to less than 3%.
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APPENDIX B
SENIORITY LIST

Last Name First Name Position Hire/Promotion Date
Liss Steven Sergeant 08/04/1998 11/19/2012
Skweres Nicholas Sergeant 09/25/2002 10/19/2015
Lorek Michael Sergeant 09/27/2001 08/22/2016
Jump John Sergeant 03/25/2009 08/10/2019
Kosieniak Geoff Sergeant 09/28/1999 01/22/2022
Stutte Richard Officer 09/17/1998
Hellmann Rick Officer 09/27/2000
Yeo Kevin Officer 07/10/2001
Glomb Brette Officer 09/27/2001
Simek Jeffrey Officer 09/25/2002
Hruby Anton Officer 08/18/2004
Throm Lauren Officer 11/10/2004
Parris Jennifer Officer 01/03/2007
Rumick Douglas Officer 09/10/2008
Keough Keith Officer 03/25/2009
Milazzo David Officer 12/08/2010
Dollins Jennifer Officer 01/02/2014
Pastick Joseph Officer 03/26/2014
Rundell Matthew Officer 09/01/2015
Somogye Luke Officer 09/25/2015
Versis Simon Officer 07/24/2017
Jairala Jason Officer 01/15/2018
Giza Matthew Officer 03/26/2018
O’Brien Justin Officer 06/20/2018
Noga Paulina Officer 09/09/2019
Kano Konrad Officer 01/02/2020
Nelson Nicholas Officer 01/02/2020
Servin Nelson Officer 07/24/2020
Cachro Maciej Officer 09/14/2020
Oplawski Chris Officer 01/18/2021
Dlugopolski Kris Officer 11/15/2021
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APPENDIX C
ISSUED EQUIPMENT

The following equipment will be issued by the CITY to newly appointed officers of the
Darien Police Department.

3 long sleeve uniform shirts
3 short sleeve uniform shirts
3 pairs uniform trousers

1 pair Class A uniform pants
1 pair black uniform shoes or boots
3 uniform hats (seasonal)

3 ties

1 tie bar

3 name plates

1 uniform leather or Gore-Tex Winter jacket
1 Lightweight jacket

1 raincoat and hat cover

Gun belt

Holster

Handcuffs and handcuff case
Keepers

Magazine pouch

Flashlight

Flashlight holder

Key holder

Reflective traffic vest
Pepper Spray and Carrier
Ballistic Vest

Glove Pouch

Taser Holster

Glock 22, .40 caliber

Once a probationary officer has completed Step 4 of the Field Training and Evaluation
Program the CITY will purchase two additional long sleeve shirts, two additional short sleeve
shirts and two pair of uniform trousers.

The Glock pistol, magazines and accessories as well as the Glock holster provided by the

CITY shall be returned to the CITY upon termination of employment regardless of seniority of the
member.
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STATE OF ILLINOIS )
) SS
COUNTY OF DU PAGE )

I, JoAnne E. Ragona, do hereby certify that I am the duly qualified CITY CLERK of the
CITY OF DARIEN of DuPage County, Illinois, and as such officer I am the keeper of the
records and files of the City;

I do further certify that the foregoing constitutes a full, true and correct copy of
RESOLUTION NO. R-44-22 — “4 RESOLUTION AUTHORIZING THE MAYOR TO
EXECUTE A COLLECTIVE BARGAINING AGREEMENT BETWEEN THE
METROPOLITAN ALLIANCE OF POLICE (MAP) DARIEN CHAPTER #48 UNIT "B" -
SWORN EMPLOYEES AND THE CITY OF DARIEN(MAY 1, 2022 THROUGH APRIL 30,
2026)” of The City of Darien, Du Page County, Illinois, Duly Passed and Approved by the
Mayor and City Council at a Meeting Held on June 20, 2022.

IN WITNESS WHEREOF, I have hereunto affixed my official hand and seal this 20™

day of June, 2022.

; ] /)
L/
(]».« {Zq Y | /)< gl o

a ; City Clerk //
l




